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Saym Uyemiz,

Uluslararas1 Deniz Ticaret Odasinin (ICS) 26 Haziran 2020 tarihli ve LA(20)24 sayili
yazisinda, Uruguay'in ardindan Fiji'nin Siddet ve Taciz Konvansiyonunu (No. 190) onaylayan

ikinci tlke oldugu, Sozlesmenin 25 Haziran 2021 tarihinden itibaren yiirlirlige girecegi
bildirilmektedir.

Fiji'nin bahse konu Sézlesmeyi onaylamasiyla; Insan Haklar1 Konseyinin istikrarl bir iiyesi
olarak esitlik konusundaki anayasal taahhiidiinii, uluslararasi standartlara ve en iyi uygulamalara
onciiliik etmekteki istekliligini gosterdigi,

S6zlesmenin, kadinlar da iceren her ¢esit taciz, siddet, tehdit gibi giinlimiiz is diinyasindaki
zorluklara kars1 zamaninda ve uygulanabilir ¢oziimler getirdigi,

2019 Uluslararas1 Calisma Konferansi tarafindan kabul edilen, isyerinde siddet ve tacizi ele
alan ilk uluslararasi ¢caligma standardi oldugu, 206 sayili tavsiye ile birlikte, is yasaminin gelecekte
daha saygili ve onurlu bir bi¢imde sekillenmesine yonelik eylemleri hayata gecirmek adina bir
cerceve sundugu,

Isyerinde siddet ve tacizin insan haklar1 ihlali, istismar1 olarak firsat esitligi icin bir tehdit
olusturdugu, saygin bir ¢alisma hayati ile bagdasmadigi bu nedenle de kabul edilemez oldugu,

Herkesin, siddet ve tacizden arinmig bir ¢alisma hayatina sahip olmaya hakki oldugu,
S6zlesmenin, siddet ve tacizi, "fiziksel, psikolojik, cinsel veya ekonomik zarar1 amaclayan,
bunlarla neticelenen veya neticelenmesi muhtemel olan, bir dizi kabul edilemez davranis ve
uygulamalar" olarak tanimladig: ifade edilmektedir.

S6z konusu sdzlesme metnine Uluslararas1 Calisma Orgiitii (ILO) web sitesi iizerinden
erisim (https://bit.ly/2NKsBZj) saglanabilmektedir.

Bilgilerinize arz/rica ederim.

Saygilarimla,

e-dnza
Ismet SALIHOGLU
Genel Sekreter
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Ek: 1lgi Yaz1 (2 sayfa)

Dagitim:

Geregi: Bilgi:

- Tiim Uyeler (Web sayfasinda) - Yonetim Kurulu Baskan ve Uyeleri
- Tiirk Armatdrler Birligi

- S.S. Gemi Armatdrleri Motorlu Tastyicilar

Kooperatifi

- GISBIR

- Vapur Donatanlar1 ve Acenteleri Dernegi

- KOSDER
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26 June 2020 LA(20)24

TO: LABOUR AFFAIRS COMMITTEE

ILO VIOLENCE & HARASSMENT CONVENTION ENTRY INTO FORCE JUNE 2021

Action Required: Members are invited to note that ratification by Fiji, will allow
Convention No. 190 to enter into force in a year’s time.

Fiji has become the second country to ratify the ILO Violence and Harassment
Convention, 2019 (No. 190), after Uruguay by depositing the second ratification

The Convention will enter into force on 25 June 2021. Ambassador Khan, Permanent
Representative of Fiji to the United Nations Office and Other International Organizations
in Geneva, deposited the ratification instrument with ILO Director-General in a virtual
ceremony and stated that the Convention: -

® ratification demonstrates Fiji's constitutional commitment to equality, consistent
with membership of the Human Rights Council. and demonstrates its willingness
to lead the way in committing to international standards and best practices.

® js timely and highly applicable to address real challenges in the world of work
today such as violence, harassment and intimidation and inclusivity. It purports to
protect and empower all subject of bullying and harassment, including women.

® encompasses intersectionality of sources of discrimination, encompassing the
reality of the of many workers lives

® adopted by the 2019 International Labour Conference is a landmark instrument
and the first international labour standard to address workplace violence and
harassment. Together with Recommendation No. 206, it provides a framework
for action and to shape a future of work based on dignity and respect.

®  affirms that everyone has the right to a world of work free from violence and
harassment and includes the first international definition of violence and
harassment in the workplace, including gender-based violence.
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® recognizes that violence and harassment in the workplace can constitute a
human rights violation or abuse, is a threat to equal opportunities, unacceptable
and incompatible with decent work.”

®  defines “violence and harassment” as behaviours, practices or threats “that aim
at, result in, or may cause physical, psychological, sexual or economic harm.

®  reminds member states of their responsibility to promote a “general environment
of zero tolerance”.

Natalie Shaw
Director Employment Affairs.



